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The Vestry begins each meeting by stating the Mission, Vision, and Vision Path (goals, how we will live
into our mission and vision) for Christ Church at this time: 

Mission - “Christ Episcopal Church welcomes, inspires, nurtures and replenishes through worship, fellowship
and education. We seek to live a Christ-like life by embracing our broader, diverse community and serving
others." 

Vision -  Feeding people in mind, body, and Spirit 

Vision path - 
1.      Effective building usage that expands our mission, helps us grow our intercultural community center,
and provides part of our ongoing revenue stream. A primary component of building usage includes the
Partnership in Faith with Mother of the Savior. 
2.     Assessing and evaluating effective staffing to meet our missional needs which includes sustaining the
Partnership in Faith with Mother of the Savior. 
3.     Creating an intercultural community center with an emphasis on education including growing awareness
of cultural similarities and differences including food, music, art, worship, festivals. The Partnership in Faith
is a prominent component of this goal.  
4.     Rebuilding a vibrant music ministry that includes worship and concerts.
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Rector's Perspective: The Rev. Terri C. Pilarski 
No doubt, we are living through a great ordeal. 

Living through ordeals is nothing new to humankind. Every age has its ordeal to live through. In the 155 years of Christ
Church people in this congregation have lived through the Civil War,  World War 1, the Spanish Flu, The Great Depression,
World War 2, The Vietnam War, civil rights and race riots, the economic collapse in 2008, and now the pandemic. There
will be more. These ordeals never end. 

Subsequently, there is a lot of discussion about death. Every day the news tells us how many people have died from
COVID. And nearly every day I read some news article about the death of the church, the death of religion. There is always
something a bit panicked about these articles. It’s like saying if only we could figure out the right thing we could stop the
dying from happening. 

No doubt certain ways of being church are dying. They’ve lived a long life, some 60 years of being church, and it was a
good run. Lots of good happened. But that way of being church is gone for now. What it means to reveal God in the world
today is not what we thought it meant twenty or thirty or fifty years ago. 

Now, in many ways I miss those days. Church was so much easier. We had a rhythm, a pattern, a habitual way of being
church that was comfortable. It is not easy for me to say that that way of being church has lived its life span. It is on
hospice care and dying. 

Yet, even as that old way dies, and we lament it's passing, a new way of being church is forming in the womb of creation.
And we are the midwives giving birth to this new life. Anyone who has given birth knows that labor is painful. So the times
we live in are difficult and painful.

One of the strengths that Christ Church has, which has helped this faith community survive all of the challenges of our
155 year history, is the capacity to adapt. The truth is, it is not enough to just have the capacity to adapt. Communities
need to recognize how to adapt and shift in meaningful ways. 

Four years ago I was asked to supervise a new clergy person from Lebanon who would come to Christ Church as a
Curate. The goal for this Curate, and for my role as mentor, and for Christ Church, was that a relationship would be
formed with Arabic Christians. 

During these four years relationships have formed between Christ Church and Mother of the Savior. These relationships
have been carefully nurtured by lay leaders in the Baptized for Life initiative and by the steady guidance of clergy.
Nurturing these relationships reveals a willingness to learn and grow from one another. 

The most important feature of how these relationships have been nurtured and are growing is the degree to which the
wider community in Dearborn is coming to know who we are. This leads to more opportunities to get into relationship
with more people. 

Last summer the Vestry authorized the formation of a task force, composed of organizations that use the building as well
as parishioners from Christ Church and Mother of the Savior. The task force also includes other groups that are active in
Dearborn.  The task force offers an opportunity for people and organizations to become aware of this building as a
resource, a place where educational opportunities can be offered. This building is one of our primary assets as a
congregation that is adapting to the real needs of the diverse multi-cultural community we reside in. 

There is no doubt in my mind that God is inspiring these opportunities for Christ Church and Mother of the Savior.
 Although this time feels fallow because of COVID limitations, it is also a fertile time where new life is taking root and
preparing for birth. 

The labor pains are real.    

But so is hope.



It has been almost 631 days since March 24, 2020, when the first lockdown was issued in Michigan. All in-
person activities were suspended in our parish, and our calling as a parish became a survival kind of calling.
Suddenly our vision became a very focused vision: How do we get worship services to everybody and survive,
keep our head above water. So, we were able to pivot and accomplish some things and this pivot was done
in a very primitive way in the beginning, services on Zoom, Facebook, and our homes became worship places
(I converted my dining table at my apartment to an altar!) and we survived. 
 
For me, at the beginning, worshiping and meeting people on Zoom felt like it wasn’t the same as worship in
the building, and meeting people virtually was not the same. It was really difficult for me to connect to
worship and all the activities on Zoom, but I survived and virtual worship became a seed to a new beginning. I
had to learn and become familiar with social media technology and Zoom, I’m grateful for Rev. Terri and her
time in walking me through all this new knowledge. 

Before the pandemic hit our world, I had bought two indoor plants for my apartment, each day I spray their
leaves and water them on regular basis, paying special attention to the soil. The plants survived and now they
have grown to be large indoor plants. This made me think of our situation during the first few months in
lockdown, every month we learned new things, how to deal with the virus and how we worked to keep
gathering together as worshiping community, the pandemic itself made a lot of things possible. Just being
together and connected, breathed life into us and helped us to know that we are not failures and that we
were not alone. Each member of Christ Church is an instrument of survival to our congregation, your
generosity in giving, attendance on Zoom or in-person, and your support to the church mission and vision is
great asset and it will help us all to continue the great work. 

Our togetherness  as Christ Church and Mother of the Savior congregations, lead the way to great realization
in the community and wider Episcopal Church. Our Partnership in Faith was like the star that led the magi to
Bethlehem. This partnership led the way to empower Christ Episcopal Church and Mother of the Savior in
continuing this wonderful work. The new vision emerged from this partnership, like a seed that emerges from
the ground in springtime, the Intercultural Community Center Task Force was developed and it will be a place
that will connect people and enrich our congregation with knowledge, faith, and hope.

The past twenty-one months have been a great challenge to each of us, we learned to change to adapt, and
to flourish like green leaves that survived harsh weather and grow. The book of Proverbs 27:25-26 draws the
delightful image of how God, even in less fertile and difficult places, blesses the earth to bring forth a variety
of plant life: 
 “When the hay is removed and new growth appears
   and the grass from the hills is gathered in,
  the lambs will provide you with clothing,
   and the goats with the price of a field.”

God has opened the way to opportunities of growth to Christ Episcopal Church, as individuals and as a
community of faith. How each of each can benefit from these resources, how we can share these resources
to sustain and witness God’s work in this world. Beloved, this pandemic will end one day, and our struggles,
challenges, and hopes will be an amazing story to tell. Let us all, in this blessed Christmas Season, celebrate
the joy that Christ Episcopal Church has brought to each one of us and let’s spread this Good News to our
families, friends, and our community.

Merry Christmas & Happy New Year!

Curate's Perspective:  The Rev. Halim Shukair



The past year and a half has been a time of changes, learning and adjusting. 2020 started out as
usual then came the stay at home order. I went from working in the office, my husband, Erik, working
full time, Carissa being in school all day, and Melody being at preschool a few hours a couple of days
a week to all of us being home all day every day. Working from home was a bit rough and bumpy but
we made it work.

In the summer of 2020 I was able to return to the office. In addition of the normal day to day office
duties I have been working on a variety of things both during and outside of my normal office hours.
Halim and I led a virtual Summer Vacation Bible School in 2020 for both Christ Church and Mother of
the Savior families. I really enjoyed the time with the kids and getting to know some of the Mother of
the Savior kids. The work with this group inspired me to plan virtual Children’s Worship for the fall
with both congregations. I have spent time over the last year learning what works well and what
doesn’t, trying out different activities to see what gets them engaged in the stories from the bible. I’ve
learned that we have a group of kids who love to share stories, draw pictures and be silly. They are
an energetic group who love hear about each other’s week and share their hopes and excitement for
the week ahead. I have to say their excitement is contagious and I always leave our time together
with a smile on my face.

Last fall I began working with the Horizons team on the fall Stewardship campaign. I began learning
how to use MailChimp and Canva, which have improved our communications and emails.  I have
continued my work with the Finance Commission, both the internal and external audit teams, and
the food pantry. Over the summer I began attending Vestry meetings to take minutes and
participating with the Task Force for the Intercultural Community Center. I’ve also been involved with
the team FEMA has been working with to develop a Dearborn/Dearborn Heights Long Term
Recovery Group, who will help the community in any future disasters that may happen.I am looking
forward to continuing my work with all these different groups. 

This has been a challenging past year and a half. As a staff member in the building almost every day I
see the energy and vitality in this place. We have a long way to go but I have so much hope for our
future.

Office Manager's Perspective: Erin Biggs 



Sexton's Perspective: John Jones 

Hello church family. I hope life finds you all well. As for me and my family, we have all been blessed
with good health, and a reasonable amount of acceptance and serenity.

I wanted to update everyone on this past year’s building projects, restorations, renovations, and
general condition of the building and grounds.

During this pandemic it has been a challenge to seek professional consultations, bids, permits,
inspections, etc. Not to mention companies that have closed, had personnel shortages, supply line
disruptions, and dealing with skyrocketing costs. Another challenge has been to find contractors
with integrity, competence, and who follow good business practices. Unfortunately there are those
who would seek to take advantage of situations. So that being said, we have made progress on
some of our major projects. The collapsed sewer from the rectory and sexton residence has been
repaired and seems to be operating efficiently. Although the driveway, and garage approach has yet
to be re-surfaced, Pastor Terri and I have just recently been able to use the garage after 10 months
of parking outside. The back yard of the rectory has yet to be re-landscaped, and the fence
separating the two residences that supply our only privacy has yet to be replaced. So still an
ongoing project, but progress. Another major service/repair project was addressing some aging
boiler issues. We have had a lot of work done replacing steam traps, pumps, motors, pipes, valves,
etc. Some due to regular maintenance, and some due to flood damage (which I will address shortly).
There is still plenty of work to be done, but again much needed progress. In June of this year we
had a major flood event that encompassed the entire basement and boiler room. Before we could
get it all cleaned up and assess our damage, it happened again about a month later. We sustained
much floor and boiler damage. 

To make a long story short, we have cleaned and sanitized everything, 10 rooms have new tile, the
fellowship hall has been refinished, and the boilers have been restored to functionality. In an effort
to cut costs I have taken on the task of moving all the furniture to and fro, sealing and waxing the
new tile floors, and replacing approximately 1200 feet of baseboard. Also I replaced the flooring in
Chapel Day, and will be doing all the painting required. Once again, much work to be done yet, but
progress. 

That is just some of the work being done around the building, and we have other projects on the
agenda. It’s still difficult to coordinate service and construction jobs, but we are moving forward. I
am glad that my vast construction and maintenance experience allows me to do a lot of
renovations myself. Not only to keep expenses low, but to get things done in a timely matter. That’s
who I am, that’s what I do. This also appeals to my “frugal” nature. Thank you for the opportunities,
and continued support.

Peace, light, and love.



Intercultural Community Center Task Force
Jim Gettell

ICCD Task Force Vision Developer

I’m deeply grateful for the invitations you’ve shared with me to walk alongside you through the years,
and I’m delighted to consult with the vestry and the Intercultural Community Center Task Force (Task
Force) and help in developing the vision, plan and support for a more expansive intercultural
community center in Dearborn. This community center is born out of the Partnership in Faith between
Christ Church and Mother of the Savior and long-standing and new relationships with other groups in
the church building and the wider community.

Terri and the vestry first invited me to consult with Christ Church early in 2012 to reflect about Christ
Church’s mission and vision for the next steps of your journey. During that first vestry retreat, we
asked: Who are we? and Who is God calling us to be? We began to ask: How are we connecting with
people beyond ourselves to bless them? At a vestry retreat early in 2013, leaders chose to step out in
faith to help Good Shepherd Church in Monrovia, Liberia to build and furnish their new school. In July
2013, I became the congregational development officer of the Diocese of Michigan and came to live in
Dearborn and to work with Christ Church as a member of the bishop’s staff through 2020. For more
about my professional background and experience, please see
https://www.wherejesusleads.com/about.

In 2017, Bishop Gibbs called Halim Shukair to Michigan to lead a mission to Arab-American Christians.
We worked with the Archdiocese of Jerusalem to bring Halim from Virginia Seminary to Michigan and
ordain him to the deaconate and priesthood; we developed a partnership for a missioner position on
diocesan staff and a curacy (new priest) position with Christ Church; and we obtained grant funding
through the diocese, The Episcopal Church, and other sources. The Partnership in Faith really began
in the Fall of 2018 when Lutheran (ELCA) Bishop Kreiss called to ask whether Halim might be able to
serve Mother of the Savior – because their pastor was leaving. Bishop Kreiss worried that Mother of
the Savior might also shortly need to find a new home because the congregation with whom they
shared a building would likely close within a few months. We all agreed to partner, and this led to the
Partnership in Faith. Mother of the Savior brought a wonderful and diverse community of ethnic Arabs
to this partnership - including Iraqis, Jordanians, Lebanese, Palestinians and Syrians – as well as
interdenominational Christians with various Orthodox, Catholic, Protestant and nondenominational
backgrounds and experiences. Halim, Terri and each of you have nurtured this relationship between
Mother of the Savior and Christ Church. You’ve intentionally come together, gotten to know one
another, recognize and celebrate your differences, and share in intercultural community and growth.

This intercultural community is unique in The Episcopal Church and the ELCA and is more broadly
needed in today’s world. The Task Force is working with a broad definition describing an “intercultural
community” as one “in which there is a deep understanding and respect for all cultures. Intercultural
communication focuses on the mutual exchange of ideas and cultural norms and the development of
deep relationships. In an intercultural society, no one is left unchanged because everyone learns from
one another and grows together” (from https://springinstitute.org/whats-difference-multicultural-
intercultural-cross-cultural-communication/).

https://www.wherejesusleads.com/about
https://springinstitute.org/whats-difference-multicultural-intercultural-cross-cultural-communication/


Vision (for example, “Intercultural Community Center in Dearborn gathers individuals and groups
from various cultural backgrounds into an intercultural community to cultivate deep, meaningful,
and long-lasting relationships, to exchange and learn from one another, and to work together in
education and service initiatives for the wider community”);
Shared values, including collaboration, learning and wholeness;
Guiding practices (such as effective communication, consensus, diversity, equity and inclusion,
flexibility, listening and humility, optimism and shared leadership) and approaches for our work
together;
Shared educational and service projects (with many possible ideas brainstormed so far); and
Sustainability (including effective planning, potential grant funding and growing support from the
wider community).

In June, the vestry and Terri called and invited the Task Force to gather – with representatives from
ministries of Christ Church and Mother of the Savior and other organizations which share Christ
Church’s building. The purpose of the Task Force is to build further on the intercultural community
relationships already started at Christ Church. By the time I joined them in October, the Task Force
had met with other groups in Dearborn who are also interested in being part of and working together
with an intercultural community center. The willingness and desire of these groups to participate
shows their respect and trust in the relationships they have heard about and see happening here.
Representatives from Christ Church (including Active Isolated Stretching and Blessings in a Backpack),
Chapel Day, Dearborn Area Interfaith Network, Dearborn schools, Leaders Advancing and Helping
Communities, League of Women Voters, Mother of the Savior, PFAS environmental project, Sakena’s
Fund (formerly Creating Hope International and Afghan Institute of Learning), and U of M – Dearborn
and Henry Ford College chaplaincies have participated in Task Force meetings, and the Task Force is
reaching out to leaders of local government and other local agencies.

The Task Force is drawing in representatives from these other groups and developing working
proposals for:

 
The Task Force is nearly at a point of creating smaller work groups for various projects. If you might
like to get involved or to learn more, please contact me (jim.gettel@gmail or 313-610-4424) or one of
the following Task Force members: Karen Beck, Erin Biggs, Terri Pilarski, Halim Shukair or Dale Taylor. I
met with Christ Church’s vestry on December 2nd to review and ask for more input about
development of the Intercultural Community Center in Dearborn and Christ Church’s roles.

Christ Church serves as a primary catalyst, host, facilitator, and contributor to this intercultural
community center. Christ Church and Mother of the Savior are giving birth to and nurturing a more
expansive Intercultural Community Center in Dearborn. In this Advent season, I imagine your roles like
an image of Mary, the mother of Jesus. She chose to participate in God’s larger mission ("Behold, I am
the handmaid of the Lord; let it be to me according to your word") and make Jesus’ mission in the
world possible, blessing others and being blessed in the process. Your vestry and members of the
Task Force will continue to discern how this work responds to God’s call and blesses others.



September 30, 2021

Dear Terri,
Glad to send you this mail and to greet you and the family of Christ Church after a long time. I am very
glad that you are still at the helm of the spiritual life of Christ Church.

Thank you for all that has been done for Good Shepherd and in the midst of the corona pandemic, we
still have faith. It has not been an easy period since 2020 till now. As in all other parts of the world,
social and religious life came to a halt. Glad that we now have a glimmer of hope and have resumed
our activities.

The school project, like other undertakings, was not spared the scourge of the virus. However, over
the last period of our communication, we were able to complete the auditorium and install all the
toilets as well as paint the hall. The kitchen in the hall has also been completed. The classes on the
two floors are 80% completed and only need doors, electrical fixtures and plumbing. We are working
hard at these and hope to have the school opened by March 2022.

I was appointed as Senior Warden of the Parish by the Rector in April of this year, as such I had to
resign as Chairman of the School Building Project. Bro. Sorsor Jallah is now the new Chairman and he
is up to the task. We will send pictorials of the work we have done thus far, as this project is the gift of
Dearborn to the children of Paynesville in Liberia through Good Shepherd.

We still look forward to the cordial relationship as espoused in the companion relationship signed
between our two Parishes. 

Kindly keep our Diocese in prayers as we move to the election of a new Diocesan Bishop to replace
Bishop Hart in February 2022.

Best wishes as the new window of communication is opened for the growth of the Gospel in the
world.

Yours in the Lord,

Emmanuel
 --
"No one does it better than yourself". Live in peace with all men, and help someone today if you can.

Update from the Liberia School Project



Due to the Covid-related disruptions of normal life, church and otherwise, I have not been providing
regular financial updates to the congregation this year. As we enter the last month of the year, here is
where we stand through the end of October (we’re just starting to close the books on November):

 
 

Although this doesn’t look too bad on its face, the truth behind the numbers is less encouraging.
Specifically, total Offering Plate Income (pledges, non-pledged, loose, Easter, etc.) is over $20,000
behind budget. On the bright side, we made up some of this shortfall by investing the land sale
proceeds, which has yielded $8,000 more in dividends than we had budgeted, and expenses have
been lower than expected due to decreased building usage.

Please do your best to bring your current pledges up to date as we work to end the year on a high
note. Please also submit your estimate of giving cards to the Church office so that we can prepare an
accurate budget for 2022.

Speaking of giving, we are implementing a new online giving system with Vanco that is extremely easy
to use. The Vanco system replaces Prolific, allows you to donate using your bank account or debit or
credit cards, and gives you the option of designating the frequency of your gift (weekly, monthly, etc.)
as well as whether you want to cover the church’s online costs (1.0-2.85% depending on the method
of donation). As we have mentioned previously, we strongly encourage online giving, which is much
less labor-intensive and is becoming the standard for churches around the country. On the next page
is a simple overview of the new system but feel free to contact Erin in the office or me if you have any
questions or need assistance.
 
A Merry and Blessed Christmas to all!

Treasurer's Perspective: Kevin Green
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